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The EEOC recently released a sample notice, along with a series of questions and answers, to

assist employers that offer wellness programs in satisfying the notice requirement set forth in the

final regulations regarding the compliance of employer-sponsored wellness programs with the

Americans with Disabilities Act (?Ã�Â£ADA?Ã�Â¥). Use of the sample notice is not mandatory, but

employers that offer a wellness program are required to provide a notice to employees which

informs them, in an understandable manner, of (i) the information that will be collected by the

employer in connection with the wellness program, (ii) how such information will be used, (iii) who

will receive it, and (iv) how it will be kept confidential. The effective date for compliance with the

new ADA notice requirements is the first day of the plan year beginning on or after January 1, 2017.

The sample notice is available?Ã¡here. The questions and answers are available?Ã¡here.
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https://www.eeoc.gov/laws/regulations/ada-wellness-notice.cfm
https://www.eeoc.gov/laws/regulations/qanda-ada-wellness-notice.cfm

