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As discussed in our prior blog posts, available here, here, and here, an employer must maintain

documentation demonstrating that its group health plan is compliant with mental health and

substance use disorder parity rules. The DOL has made compliance with these rules a high priority,

and DOL enforcement efforts have begun. Employers should follow up with their medical, network,

prescription drug, and other third-party service providers to define expectations and set deadlines

for the production of information that employers need for the required reporting. Given the amount

of detail, effort, and coordination that this compliance documentation requires, employers should

ensure that a compliant report can be timely provided if there is a DOL inquiry.
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