
SECURE 2.0 Act Amendment Deadlines Extended

January 9, 2024

PRACTICES Employee Benefits and Executive Compensation

On December 20, 2023, the IRS issued Notice 2024-02 (the “Notice”), under which the IRS

extended the deadline to at least the end of 2026 (from 2025) for required and discretionary

amendments related to legislation that was passed under the SECURE 2.0 Act and other related

guidance.

Specifically, plan amendments made pursuant to the SECURE 2.0 Act, the SECURE Act, the

CARES Act, and the Taxpayer Certainty and Disaster Tax Relief Act of 2020 are now required to be

made on or before the last day of the first plan year beginning on or after January 1, 2026 (2029 in

the case of governmental plans). As a reminder, although plan amendments for this purpose are

generally not required until the end of 2026 at the earliest, plans must operate in accordance with

such amendments as of the effective date of the relevant statutory provisions.

The Notice is available here. In addition to extending the amendment deadlines as described

above, the Notice included guidance on expanding automatic enrollment features in retirement

plans, using de minimis financial incentives to encourage employee plan participation, early

distributions from qualified plans for individuals with a terminal illness, corrections of employee

elective deferral failures, and optional treatment of employer contributions or nonelective

contributions as Roth contributions. For further information regarding these provisions and the

SECURE 2.0 Act in general, please refer to our prior blog posts linked below.
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