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We will begin providing periodic updates on upcoming benefit compliance and/or plan amendment

deadlines so that you can add them to your to-do list. Each deadline will have links to our prior blog

posts that provide more detailed information about that subject.

As of February 10, 2021, an employer-sponsored group health plan that imposes nonquantitative

treatment limitations (NQTLs) on mental health or substance use disorder benefits must make

available to federal agencies, upon request, a comparative analysis of the design and application of

NQTLs, including the specific findings and conclusions reached by the plan and any results of the

comparative analysis that indicate the plan is or is not in compliance. For more information, please

read our blog post here.
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